
N. Typology (max 100 characters) Description Company 
1 Unlawful administrative, accounting, civil or 

criminal acts occurring in the Work-Related 
Context 

 All 

2 Breaches of law Decree no. 231/2001, of the 
Organizational Model, of the Ethical Code or 
of other procedures 

Unlawful conduct as of 
Law Decree no. 
231/2001 or breaches 
of the Organizational 
Model, of the Ethical 
Code or of any other 
instrument of the 
internal regulatory 
system (procedures, 
policy, operative 
instructions, etc.) of 
the Company, subject 
to disciplinary 
sanctions 

All 

3 Unlawful acts occurring in the Work-Related 
Context and relevant as of EU laws  

Unlawful acts occurring 
in the Work-Related 
Context and covered by 
the field of application 
of the EU or national 
laws indicated in the 
Annex to the Decree, 
or of national laws 
implementing the EU 
laws indicated in EU 
Directive 2019/1937 
and concerning the 
following sectors: 
public tenders, 
services, products and 
financial markets; 
prevention of money-
laundering and 
financing of terrorism; 
product security and 
compliance; transport 
security; 
environmental 
protection; protection 
from radiation and 
nuclear security; safety 
of food and animal 
foodstuffs and the 
health and well-being 
of animals; public 
health, consumer 
protection; protection 
of private life, of 
personal data and the 

All 



security of IT networks 
and systems  

4 Acts or omissions detrimental to the financial 
interests of the EU 

 All 

5 Other acts or omissions relevant as of EU law Acts or omissions 
concerning the free 
circulation of goods, 
persons, services and 
capital in the internal 
market, including 
breaches of EU laws 
covering competition, 
state aid and 
corporation taxes 

All 

6  Acts or conduct that render vain the object 
and purposes of the dispositions as of 3, 4 
and 5 

 All 

7 Other acts or conduct Acts or conduct likely 
to provoke detriment 
or prejudice of 
whatsoever kind (e.g. 
to assets, image, etc.) 
to the Company or its 
shareholders, or 
detriment to the staff 
of the Company or to 
Third Parties 

All 

8 Other  All 
 


